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Dear Principal,

Greetinlls from NAAC!

I arn glad lo inl'orm you that the oulcome of the Assessment and Accreriitation r:xerrcisc,: cr{

your institution has been processed and approved by the Standing Committee constituted by
the Executive Committee to examinc the peer team reports and declare the accredita[ion
results. Your institution has beer"r Accredited witlr a CGPA of 2.6L on a four pornt sr:ale at B
Grade valid for a period of fivc years from 2910312016. 'I'he rcsult is alre,ady ulrloarleil oir

NAAC r,r'ebsi'Le. T'he origrnal ccrtifit:ate ol acr;reditation wrth the qualitV pr.olilt,wil] l,t,

disllatche'cl t,t tlre instittrtion irr tlue r:clurse. I ant sure that the tlctailed ;reer lr,;ur) rcl)()11

liatldc'tl ov('r' Ir) ]'otl during tltt' t'xil trtcetirrtri irlorrli with thc quality 1t;9lilr wrll t,rr,,r[)lt. tlir
institution Lo inrliate further quality elihancement rneasurets.

With besl rvishes,

Yours since rcly,

(D,P, sh)
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Autonomous L)ollege

9. Format for PEER TEAM REPORT ON
Institutional Accreditation of covpRNMEr\r coLLEGE FoR

woMtrN(AUToNoMous), KUMBAKONAM pin : - 6LZAOL,
State: Tamil Nadu

Section I : GENERAL Information

i . I Name & Address of the Instiltrtion

I .2 Year o1'Estabiisliment

Academic Activities at the1.3 Current
Institution bers

( A utonomous), Kumbakonam,
IarniI Nadu.

Govemment Coilege For Women

I c)(r3

Faculties / Schoolsa

Permanent F0 Members 60
Staff:o Permanent i9

3 Students 4256

1.4 Three major leatures in the
lnstitutional

Context (As perceived by the pecr'leam) 
:

(A detailed visit schedulc: rnay bc includetl as

unclertook the on-site visit

Alnexure

rvlriclr

l.-5 Dates of visit o{-the Pccr Teanr

.6 ttrln o f ti rc Pecr(Jomposi cal ll

r Autonomous Government College
in Semi - urban settings commined
to serve socially and eionomically
under privileged girls.

. Committed and enthusiastic stafT.

. Enjoys the goodwill of all
stakeholders.

14 03.2016 ttl 16.03.20l(,
Anncxure - I

Prof. Ashok Kumar
Memtrer Co-ordinator Dr. Lil Nirmal David
Member
NAAC 0fllccr Dr. M. S. Sh amasundar

/ Centres :
e 1+1

/ Courses offered :
e 30

Prof



Section iI: CRITERION WISE
ANALYSIS

2.1 Curricular Aspects:
2.7.1 Curricular Planning and
Implementation:

demjc programmes in tune with tl-re
c;bjectives of college and ncecls of the sor.icty
Syllabus nceds to be upgradcd to suit l.rr;t
paccd <:hanges.

Solt sk.ill, rcmedial, job oriented and skill
development courses need to be
strengthened.

a

a

a

Aca

Choice Based Credit System provides
horizontal and vertical mobility for stu
Allied and supporting papers are offered by
each dept.
11 UC,11 PC and B Ph.D courses offerecl of
which 7 Research prograrrlmes added in the
last 5 years.

a

a

a

dents.

computer literacy and English languagc,
communication skills.
Curricrrlum involves extension activitit,s
towards social enlpowerment.
I-ocatiorr specific curricular designecl a rrti
in-rplerlentcd.

a

a

a

Students offered opportunity to gain

and researchers in curricular update
Ceneral feedback from sfudents and
stakeholders collected but can be reviscci tcr
get more meaningful feedback.

a

a

Involvement of stakeholders, academic ians

O b se rtt at io n s ( S tren gt ks
Aspects

ottd/or lNcaknesses) on Keq-

(Please limit to three major ones for each and use
telcgraphic language (lt is not necessaty to intlicate
all the three bullets each time; write only the
releuant ones)

2.1.2 Academic Flexib itity:

Curriculum Enrichment:2.1.3

1.4 Feedback System:2.



2.2 Teaching-Learning &
Evaluation:
2.2.7 Student Enralntent and
Profile:

Transparent proceciure based on merit and
rescrvation policy of the State Government is
strictlv foilowed.
Caters to student demand by running twct

a

a

shifts for COUTSCS

2.2.2 Catering to Student
Diaersity:

Cittt:rs to women sfudents mainly frorrr rural
background.
I(t.rrrerlial classc.s and briclge course nt,t,tl t<)

bt' strcrrgthcncd.
Incremental academic growth of differcrrt
catcgories of sfudents needs to be

o

I

a

institutionalized and
2.2. 3 T eaching-L e arning P r o cess: Detailed academic calendar, scheduie &

pattern for internal assessment drawn up at
the beginning of the academic year and
disseminated through the Student Hand
Book.

project, field work and group discussions.
Greater emphasis for ICT enabled tools to be

a

a needs
to be supp toa extent with

into
2.2.4 Teacher Qualihl: Out of 183 facuity members 60 are perrnanent

with 39 having Ph.D, 21 M.Phil and the rcst
with PG Dcgrees.
( )t: t ol 143 ( lovt. sanctjoned posts, 62 ,tr.t'
filled. Remaining vacancies fillecl with Ciuest
Lecturers. Ilecruitment according to State
Govt. Norms.
Faculty encouraged to attend refresher
cour:ses, seminars and conferences
3 faculty have been appointed as Senators
and 9 as Doctoral Committee members of the
Bharathidasan University. 12 faculty have
been appointed on the UC and 6 on the pG

a

a

a

in the StateBoard of in other
2.2.5 Eualuation Process and
Ileforms:

The office of of Examinations is
working well.

. Revaluation can be availe'd of.

. Timely declaration of results which is
blishccl the websitt'

a

analysed.

a



Exan-rination reforms need to bea Further'
carried out.

2.2.6 Student Performamce and
Learuing Outcotnes:

Appreciable student performance at
examinations with a majority of coursr.s
registering cerrt percent pass.
Further thrust by the college for stutlt,rrt
placcnrerr t, i nternship ancl entreprene u r.slr i p
vt,nturcs,

(Googlc Scholar).
Most ol tlrt' faculty present papers and atter-rd
N a tiona I conferc.nccs.

a

a

2.3.4 Res earch Publicatians and a

a

Research, Consultancy &
Extension:
2.3

Promotion of Research:2.3.1

2.3.2 Resource
Research:

Mobilizatio , |;

ty members from 6 depts are
recognised as Research Supervisors and are
involved in Ph.D guidance.
4 Minor and 5 Major Research projects
funded by UGC / DST / DAE- NBHM have
been completed in the last five

Rr:scarch culture evident in the
'l'amil, I'hysics, Chemistry, and

lakhs for four Minor research projects
received frorn the UGC.
Rs. 65.41 lakhs mobilized for six research

a

a

a

Science.
a

a

Its. 21.15 lakhs for two Major and Rs. 3 J

years.
Research Centre

Centre for Nonlinear

depts of
Zoolo1l,v

Sirriilar thrust in other depts to be initi.rlt'd

DST, DAE and CSIR, etc

9 facul

funded
2.3.3 Research F acilities:

Centre, library facilities, internet & E_
resources are available to faculty and
research scholars.
9 Departments have been gyanted pernrission
to conduct Ph.D programmes.

a

a

a

Ilesources through UGC - Network Resource

Research facilities exist for Animal studies.

Auards:

. I)ossibil i tr> blish research urnals to bt:

a

a



explored
One faculty has bcen awarded Fellolvship at
various international academies.

a

Dissemination of knowledge to locals but
fonnal and meaningful consultancv not yet
established.

a

2.3.6 Extension Activities ond
Institutional Social
Responsibility:

2.3.7 Collaborations

Outreach programmes are organised by the
institution mainJy through 3 units of NSS,
Red Ribbon Club, Youth Red Cross, I{otary
and Leo CIub, and associations for EVS and
Consumer Forums.
Ilcgular social awareness and progranlrnc

Acadcnrit collaborations with nation,rl .rnd
international institutions have resultecl in
rneaningful exchange.

a

a

o

a

oricntt:d cam conducted.

Ind collaborations to be initiated
2.4 Infrastructure and Learning
Resources:

The college has 82 classrooms, 18 Science
labs,2 Seminar halls, sports piaygrouncl,
mini gym, indoor sports faciiities, sports
playground, hostel, canteen, prayer hall and

care centre.

o

a

th Pbuiltu
area

2.4.2 Library as a Learning
Resource:

ary has a totai built-up area of 2.14.15
sq. mts with a reading hall that can
ac(onlrn()date 60 students.
1'here are 74,966 titles and 44,087 books alon1,;
with 14 National Journals.
Library has reprographic, internet,
INFLIBNET facilities with access to 6000 e_

a

a

a

The libr

97,000journals, e-books NP'fELincluding
multi media

is equipped with 250 computers
have internet access. Wi-Fi

facility in the m?in college campus and the
whole ca*prs G{ntercorurected with [,AN
connection.
Creater number of ICT enabled Classrooms

help to enhance quaiity of teaching and

a

a

The college
of which 33

ltrill

2.4.3 lT Infrastructure

4

2.3.5 Consultancy:

College 1,4.15
of sq.mts.



2.4.1 Maitrtanartct, of Cantlttts
F acilities:

[,ang,ua11t' laboratory and Digital Visrrirl I7,CTS

ttsctl f ol'teachi lciirning
'l'lrc coI lr,11t' infrastructure facilities
maintained by the PWD.
Maintcnance <tf gardens and campus fundecl

PTA and Alumni

a

2.5 Student Support and
Progression:

2.5.7 Student Mentoring and
Support:

More than 90 percent of the students
belonging to socio-economic backward
category receive full scholarship from the
State Govt.
Sfudent mentoring, career guidance, remedial
coaching and computer literacy programmes
are in place.
Limited impact of Coaching classes
condtrctt d for National competitive
Examinations.
Iracilities of the hostel and cafeteria to lrt,

a

a

a

o

between 67 to 100 percent and 81 to 10t)
percent for PG courses.

. The dropout rate is low for most courscs.

. Sfudents passing competitive exams minimai.
In the last five years 55 have passed State
level and 4 National Level competitive
EXAITIS.

. 3 Research Scholars have completed ph.D

a percentage for courses 15

bmittedand one SUhas thesis al inforapprov
lastthe 5

tudent Participatian snd2.s.3 s
Actiuities:

provides opportunities for stutlents
to participate in co-curricular activities.
Participation in Sports and games
e_ncouraged with placement at universtty and
district It,vcl.
Br-annual or annual publication of sfutlt,nt
ma6;azine for researcl-r articles ancl othc

a

a

I

College

r
creativet wri be initiated.

overnance, Leadership and2.6 C

1 Institutional Vision and2.6.

Leadtrship:
ision and mission well defined anda V

disseminated

*,,,,C\
I

2.5.2 S Progression: The UGpalss



2.6.2 Strategq Dcuelopmutl arul
I)eptloyment

Effectivc leradership providecl by the
Principal.
Participative management through
cornmittees under the stewardship of the
Prirrcipal.
Viiri<lus ircademic and non - academit,
comntittccs contribute tcl the developrrrent
;rntl rlt,1;lovment of the strategies of tlrc
college.
'fhe autonomous stalus of the college can be
utilized better.
Management information system (MIS) may
be initiated.

a

a

a

a

a

2.6.3 F aculty Emp owerment
Strategies:

Resource Mobilization:
t and

Staff encouragecl to attend seminars,
orientation and refresher courses, present
papers at conferences and take up research
projects.
Welfare schemes initiated by Govt. of Tamil
Nadu availed by all qualified teaching and

Director of Collegiate Education, fees and
UCC Autonomy grant.

. Financ:ial records are maintained well.

. 'l'he collegc accounts are audited by
Department of Collegiate Education ar-rd the
office of the Accountant Ceneral of India.

noR -

a

a

a areresources fromreceived

2.6.5 lnterual Quality Assurance
System:

IQAC plays an active role in institutional
processes.

Feedback forms to be strengthened to give
more relevant information for meaningful
analysis.

a

a

2.7 Innovations and Best
Practices:

2.7.1 Enaironntent
Consciousness:

. Creen practices used on the campus.
o Installation of two solar power plants, water

harvesting and-efforts for carbon neutrality
initiated. 7'



f,t

Centre for Nonlinear Science has tie up with
inLernationai lnstitutes/ Universities.
Study abroaci programmc for students from
lolt er economic and sociai background to
cornplete one year in the UK.

o

a

2.7.3 Best Practices: Day care centre for children of staff and
students.
Location specific curricular designed ancl
implemented in a few departments.

a

a

Section III: OVERALL
ANALYSIS

Observations (Please limit to fiae
cach and use telegraphic language)

major ones for
(It is not

each)neL:essa to denote all the bullets
o

a

a

!

Enthusiastic and motivated staff.
Disciplined and peaceful academic ambience.
Caters to the marginalized and rural students
of the area.

ti ties:
a
JJ, Institu ona I Apportuni

Shortage of permanent teachers for over a
period of 15 years.
Meaningful industry linkage yet to bt:
initiated.
L-ack of technical manpower to handle
sophisticated inskuments bought with Govt
grant.
Possibility to increase publications
research projects.
Establishing collaborative agreements w,itl-r
industry.
Mobilize resources from TANSCHE &
TNSCST.
Developing self-employment opportu ni ties
for students.

a

a

a

o

a

arrd

titutio nal Challenges :3.4Ins o Launching of new job oriented and
professional co+rrses.

. i*prorl.,g ptudirrent record.
r Motivating faculty to receive grants for

sponsored research activities.
. To conduct more Nationai and International

level conferences.

2.7.2 Innoztations:

3.1 lnstitutianal Strengths:

)nJ.Z

a

a 81
the to staff.recruit



ase limit to tett tttajor orur.s and use telegraphic language)
S ecti ott I V : Ilac ont tne ndu t i o ns for Qualitrl [.nha ncement o the Institution

(Ple
(lt is trttt necess to indicate all the ten bullets)

augmented with latest editions of titles and subscription of rnore
national/ internationai journals.
To enhance usp of iCT, Spoken English, and Computer Literacy.
Entrepreneurship Development to be enhanced further and placement to be
given greater thrust.
College r,r,ebsite to be improved both aesthetically and technically.
Further Examination reforms need to be carried out.
To motivate faculty to undertake more minor and major research projects and
to complete their Ph.D.
Teachers to be encouraged to organize and parficipate in more national level
workshops, seminars and con{erences outside the state.
To set up Industry - Institute linkages.
f'o introduce mechanism for prornoting consultancy and collaboration.

a

a

a

a

a

a

a

a

a

a

I-ibrary to bt:

for ter credibiliCentre for Animal Studies to be

I agree ruith thp Cbsentations of the Pet:r Temn as ntentiotred in this report
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Place: Kumbakcnam, Tamil Nadu Date: 16th March 2016.


